 ROD TENTATATIVE AGREEMENT SUMMARY 
10/19/2026
1) Compensation
· A $1500 increase to the base pay of each qualifying bargaining unit member. 
2) Health Insurance
· The Board will pay 50% of the health insurance premium increase. 
3) Adding Education Factor – Bargaining unit members shall be eligible to receive a $1,500 increase to their base salary upon receiving an MS, MS +30/Ed. S, or PHD. To receive this base increase, eligible bargaining members must notify the Director by August 15th or January 15th. 





